10 Common Interview Questions & Golden Answers

1. Tell me about yourself.

@ Purpose: Tests how well you summarize and position yourself.

"4 Golden Answer: “I'm a self-taught developer who started by building personal projects. My
flagship project, CodeRevolt, helped teams manage tasks more efficiently. | thrive in
environments where | can solve real problems and grow alongside a team.”

2. Why do you want to work here?

@ Purpose: Sees if you've done your homework.

"4 Golden Answer: “| admire how your company focuses on building tools that simplify
people’s lives. After learning about your work with [specific product/initiative], | knew this was
the kind of mission | wanted to contribute to.”

3. Tell me about a project you’re proud of.

@ Purpose: Evaluates practical skills and initiative.

"4 Golden Answer: “With CodeRevolt, | identified how my peers struggled to organize coding
tasks. | led the design in Figma, collaborated via GitHub, and delivered a product that saved the
team hours each week.”

4. What’s your biggest strength?

@ Purpose: Tests alignment with the role.

"4 Golden Answer: “Adaptability. | pick up new tools quickly. For example, when we needed to
move from Trello to Jira on a project, | learned it in a weekend and trained my team.”

5. What’s your biggest weakness?

@ Purpose: Checks self-awareness.

"4 Golden Answer: “| sometimes focus too much on details, which slows me down. To improve,
| set deadlines for myself and prioritize based on impact. It's helped me move faster without
losing quality.”

6. Describe a time you faced a challenge.
@ Purpose: Tests problem-solving.



4 Golden Answer (STAR): “On CodeRevolt, our deployment broke a key feature (Situation). |
was tasked with fixing it (Task). | researched similar issues, tested solutions, and collaborated
with another teammate (Action). We deployed a correction within 24 hours and kept the project
on track (Result).”

7. Why should we hire you?

@ Purpose: Forces you to pitch yourself.

"4 Golden Answer: “Because I've already proven | can build solutions, not just write code. My
projects show | can take initiative, work in teams, and deliver value exactly what this role
needs.”

8. How do you handle feedback?

@ Purpose: Checks coachability.

74 Golden Answer: “I view feedback as free coaching. On a past project, a teammate critiqued
my code style. Instead of pushing back, | adopted their suggestions, and it improved the whole
team’s efficiency.”

9. Where do you see yourself in 5 years?

@ Purpose: Tests ambition and alignment.

"4 Golden Answer: “| see myself growing into a senior developer who mentors junior devs. |
want to stay hands-on with projects but also help shape the direction of the products | work on.”

10. Do you have any questions for us?
@ Purpose: Tests curiosity and engagement.
"4 Golden Answer (ask 1-2 of these):

e “What does success look like in this role after 6 months?”

e “What challenges is the team currently facing, and how can someone in this role help
solve them?”

e “What’s the growth path for someone in this position?”

¢ Pro Tip: Don’t memorize answers word-for-word. Consider memorizing the structure and
customizing your examples for each interview. Authenticity is greater than rehearsed lines.



The Interview Checklist

(74 Research the company (mission, tech stack, culture).

"4 Prepare 2-3 stories about your projects (especially your flagship one).

"4 Practice answering common questions out loud.

(74 Have a few questions ready for them (e.g., “What does success look like in this role?”).
(%4 Show enthusiasm and curiosity—companies want people who care.

"4 Follow up with a thank-you email that reinforces your value.

"4 Interview Preparation Checklist

Before the Interview

e Research the company (mission, products, culture, recent news).

e Study the job description carefully.

e Match your skills and projects to their requirements.

e Prepare 2-3 stories using the STAR method (Situation, Task, Action, Result).
e Practice answering the 10 Golden Questions.

e Prepare 2-3 intelligent questions to ask the interviewer.

e Print or have a digital copy of your CV and portfolio links ready.

e Test your tech setup if it’s a virtual interview (camera, mic, internet).

Day of the Interview

e Dress appropriately (professional but comfortable).
e Arrive 10—15 minutes early (or log in 5 minutes before if online).
e Carry a notebook/pen for notes.

e Bring water.



e Silence your phone and disable notifications.

During the Interview

e Smile, maintain eye contact, and greet confidently.
e Listen carefully; don’t interrupt.

e Answer clearly and stay on topic.

e Show enthusiasm for the role and company.

e Mention your flagship project (e.g., CodeRevolt) to demonstrate value.

Close with: “Thank you for your time—I’'m really excited about this opportunity.”

After the Interview

e Send a thank-you email within 24 hours.
e Reiterate your enthusiasm and highlight one thing you discussed.
e Connect on LinkedIn (optional but recommended).

o Reflect on what went well and what to improve for next time.
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